
        
      
        Skip to main content
      
    

    

      
    




  
    
          
        
          
  

  
    
      

  
    
    
    

  



  



  
    
      

            A cross-divisional department spanning


      
  


            
  Environmental Health and Engineering

  

        


    
                          
    
	
                Bloomberg School of Public Health
          
	
                Whiting School of Engineering
          
	
                Apply
          


  

  


        

      

    
    
        
    
    
    
    
            
          
  


  
    
      


  

    

                


  


            
  
      
                        

  

      
  

      

  

    

        

                      
              About
            

          
          
            
            
Diversity and Equity Initiatives

      
          

          
            
          


      


    


  






      

          
        
          
            Skip Section Navigation
          
        

        

  
    
      
	About	Community Outreach and Engagement	Baltimore Community Outreach and Engagement Projects
	Day At The Market	Northeast Market Patron Survey


	Evaluating the Impacts of Energy Options on Baltimore’s Air Quality
	One Health and Asthma Prevention in Baltimore
	Safer Urban Agriculture in Baltimore


	Diversity and Equity Initiatives
	Environmental Health and Engineering Student Organization (EHESO)
	Giving
	Message from the Chair
	Job Openings	Postdoctoral Opportunity in Neuroscientist/(Neuro)toxicologist
	Postdoctoral Opportunity in Public Health Policy
	Research Assistant




	Programs	Undergraduate Programs	Bachelor of Science in Environmental Engineering
	Program Objectives and Outcomes
	Why Hopkins?


	Graduate Programs	Application Fee Waiver Requirements
	Areas of Focus
	Graduate Student Resources
	Jensen Fellowship
	Postdoctoral Opportunitites	Postdoctoral Opportunity: Toxicology Policy, Law and Regulatory Analysis


	Quotes from our EHE Alumni


	Non-Degree Programs
	Apply


	Research and Practice	EHE Research Retreat
	Geyh-Bouwer Trainee Practice Award
	Research Areas	Air Pollution and Cardiorespiratory Diseases
	Antimicrobial Resistance and Infectious Disease
	Biosecurity and Emerging Threats
	COVID-19 Research
	Carcinogens and Cancer
	Children's Environmental Health
	Chronic Disease Etiology and Prevention
	Community Sustainability, Resilience, and Preparedness
	Consumer Product Safety
	Energy Management and Alternative Technologies
	Environmental Chemistry, Microbiology and Ecology
	Environmental Engineering
	Environmental Epidemiology
	Environmental Inequities and Injustice
	Environmental Resource Quality
	Epigenetic Regulation in Environmental Diseases
	Food and Agricultural Systems
	Geomorphology, Geochemistry, and Hydrology
	Global Environmental Change	Program on Global Sustainability and Health	About the Program
	Conceptual Framework
	Land Use and Energy Issues
	MPH Concentration in Global Environmental Sustainability & Health
	Projects and Research
	Recommended Reading
	Research on Land Use and Public Health
	What the Future Must Look Like




	Novel Exposure Assessment
	Risk Sciences and Public Policy
	Social and Behavioral Sciences
	Toxicology, Physiology, & Cell Biology
	Water, Sanitation, Hygiene, and Health	Johns Hopkins University Water Institute


	Worker Health and Safety


	Teaching and Research Labs at WSE
	The INnovations to Generate Estimates of children's Soil/dust inTake (INGEST) Study
	Centers and Institutes


	People	Alumni
	Environmental Health and Engineering Doctoral Students
	Faculty	Full-time Faculty Directory


	Postdoctoral Fellows
	Staff


	News and Events
	Contact
	Make a Gift



  


            
  Subnav static

  

        
  

      

    
          
        

  
    
      

  
    Breadcrumb

    	
                  Home
              
	
                  Departments
              
	
                  Environmental Health and Engineering
              
	
                  About
              
	
                  Diversity and Equity Initiatives
              


  

  


      

    
    
      
        
      
              


  
    

            Inclusion, Diversity, Anti-Racism, and Equity (IDARE) 


The Department of Environmental Health and Engineering is committed to and centered on creating a culture which supports Inclusion, Diversity, Anti-Racism, and Equity (IDARE) values and principles. The Department supports efforts to dismantle structural oppression and racist policies and practices within Johns Hopkins University and our community, and to act as a resource and support for prioritizing the cultivation of a diverse, inclusive, and nurturing environment for students, faculty, and staff.


IDARE representatives from the department's faculty, staff, and student body meet once per week. All are invited to join IDARE meetings and committees.


IDARE Commitment


EHE-IDARE Working and Steering Groups are committed to elevating and promoting a culture that supports inclusion, diversity, anti-racism, equity, and decolonization within the Department through ensuring a culture of IDARE is woven into all education, research, policy, practice, and procedural initiatives within the Department. We are inclusive of the Black community, Indigenous peoples, People of Color (BIPOC), sexual and gender minorities, and people with disabilities.


Vision


A Department that values, cultivates and advocates for anti-racism, diversity, inclusivity, and equity; and promotes an environment in which every member of our community is empowered to achieve their full potential.


Mission


The IDARE Committee strives to promote anti-racism, equity and diversity. We seek to create an inclusive community that values diversity of thought, identity and affiliation within a supportive working and learning environment.


Goals


The goals of the IDARE committee are to:


	Incorporate anti-racism, equity, diversity and inclusiveness into our educational curriculum and training programs for staff and faculty;
	Provide opportunities and resources for our community to learn how to practice anti-racism, support equity, and recognize and respect diversity;
	Develop employment practices, policies, and procedures that accelerate the recruitment and retention of a diverse workforce and student body; and
	Create mechanisms to review the Department’s progress toward fulfilling the IDARE vision and mission.

Responsibility Statement


Each of us must take ("I will take") responsibility to learn the language associated with IDARE, to listen intently to those that share their experiences, and to do our very best to understand what their emotional response is and what it means to the person speaking with us. Each of us must do ("I will do my") our best to practice how to be anti-racial, how to deal with white fragility, to work on all issues associated with other URM (e.g. disabilities, LGBTQ+), and to truly practice professional and common courtesies.


We will be all inclusive:


	BIPOC — Black, Indigenous Populations, People of Color
	URG — Underrepresented Groups, is the term used in lieu of the term “underrepresented minorities” (URM) to reflect the evolution of language as it relates to our collective reference to subgroups of our population whose representation is disproportionately low relative to their numbers in higher education or the general population.

Pledge



As a member of the EHE Department, I pledge to make our department stronger and our work more impactful by: • acting in a way that supports diversity and inclusivity and honors individual differences; • practicing anti-racism; • using language that promotes inclusivity and anti-racism; and • listening carefully to, and respecting, the views of others.




We recommend that once you have read this pledge and accept it, that you say it out loud to yourself, your spouse/partner, children or a good friend. And then please practice it.
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            East Baltimore Campus


Bloomberg School of Public Health

615 N. Wolfe Street, Room E7527,  Baltimore, MD 21205


Contact the Bloomberg School

410-614-3725


      
  



            

          
                      
              
  

  
    
      

            Homewood Campus


Whiting School of Engineering

3400 N. Charles Street, Baltimore, MD 21218


Contact the Whiting School

410-516-4050
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